Enterprise Learning Alliance Curriculum Overview

Curriculum The HA curicuumnmtivates and provides challenge far all young people whatever their ahility . . . : :
e and promotes achievement far all with the desired inpact of a positive destination for-allpupils. e fey s o i s ot Al [, Sl e s
Msion &mission the lives of all menrbers of the commrunity and through this, the

society in which they live and to which they contribute.

Achieve » Education asa route to the spiritual, moral, sodial, cultural, physi-

cal and mental development, and thus the well-being, of the indi-
Learn newskills and expand their Erpowered to build their cultural and Achieve the best possible outcomesina vidusl

knowledge in a wide range of contexts educational character to enhance posi- wide range of qualifications to gpen up
and subjects tive destinations multiple destination pathways - Eucation asa route to equality of opportunity for all.

= Education should also reaffimm our contritment to the virtues of
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Uhiversal Ap- Qurmiculum dbjectives and outcames  learning across the curriculum and beyond the dassroom Positive approach to behaviour that pro- truth, justice, honesty, tolerance trust, respect and a sense of duty.
proachesto notes positive attitudes and behaviour. All elements support the intent of positive destinations for all.
Leaming
g Assessment BVPOARR LEARN ACHBVE
: Personalised Leaming differentiated through scaffolding and per-
Bitish Values ; ot
' Enrichment Career focused Destination Expand opporturities across the curriculum for personal and
Cheracter PE Specific field/Industry training Positive behaviour physical development.
Eouality . .
Behaviour recognition & reward Preparation for working life Personal Development Encourage reading across the curriculum and outside the dass-
room
Behaviour for Leaming
Encourage Bzhaviour for Leaming through the inrplementation of
Work based leaming positive and restorative behaviour approaches
Inprove life skills and cultural knowledge to promote success in
the chosen destination pathway. /
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e Through the cdllection of a wide range of qualative and quantative measures the whdle school conmunity lodks at the impact the curriculum / . \
g has had on the Whole dhild Rigorous and rabust methods of assessment and nonitaring
L ) . ) through all aspects of the schod
Accourtatility Quality of Erlucation Behaviour and Atitudes Personal Development Leadership & Managenent ead forall throughtimely spedific nkervention.
rreasures and Tosupport and develop staff to maxinmise pupil outcomes and des-
irrpact (" ice yea{ym'mﬁ\ 4 SEDtraddng ) (Tenﬂyrwiewd careers 4 Bfective Safeguarding ) tinstions
monitaring cydleanalysis Weekly attendance arslysis Termy gl Volce Terrry Heads Repart Mbnitor an devaluate effective safeguarding in the school
7 & L o Termly behaviour reviews Termly review of envichment Terly review of SOP Inpact Regular reparting to partner schodls and the LA
Yearly stakeholder pupil and __— __— . . .
! vt fooctiek Destirations Destiration/EP repping Finencial moritoring Regular monitaring visits fromthe school Managerrent Cormittee
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